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PRACTICAL TOOLS TO HELP YOU
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Information on teaching strategies both for general skills and for new behaviours,
which serve the same function as behaviours which challenge and replace the need to
use such behaviour. E.g. the use of PECS (Picture Exchange Communication System) in
Behaviour Support Plan 2. You should find information on goals, how this behaviour will
be rewarded, how you should prompt the person etc.
Information on ways to prevent the behaviour getting worse (may be called Amber
Strategies or Preventative Strategies). These will include things like changes to the
person’s environment (e.g. less noise, not so hot etc.) or how people communicate and
respond to the person as they start to show early signs of distress.
For example in Behaviour Support Plan 1, reassurance offered about not having to eat
certain foods, or in Behaviour Support Plan 2, offering additional help with a difficult
task).
Information on how to safely manage the behaviour (may be called Red Strategies or
Reactive Strategies). These are used in response to the behaviour occurring. There
should be a hierarchy of strategies to use starting with the least restrictive ones. If
restrictive strategies are included, there should be a plan about how these will be
reduced.
Ways to support the person after the behaviour (may be called Blue Strategies or
Post Incident Strategies). These strategies are designed to support the person to recover
following an incident of behaviour. The person may still be upset and may require time
and space to recover fully. In Plan 1, offering to play music is used here or in Plan 2,
giving Gabriel a favourite object.
Information about how the plan will be monitored to check it is being used correctly
and the strategies are effective. This should include the type of information/data that
should be collected. There should be information here about increasing quality of life as
well as reducing behaviours which challenge.
Information on responsibilities and review of the plan. This should include who is
responsible for specific parts of the plan and timescales, as well as how and when the
plan should be reviewed etc.
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